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Sustainable Investment Policy 

 

Policy Overview and Purpose 

JGU recognizes that its financial assets and endowment portfolios must be managed in ways that 
actively promote environmental sustainability, social responsibility, and sound governance (ESG), 
pursuing positive societal impact in alignment with the Paris Agreement, United Nations SDGs, and 

 

 

Policy Objectives 

 To decarbonize investment portfolios by favoring low-carbon, climate-  
 To integrate ESG factors into all investment decisions, triggering positive impacts for 

biodiversity, environmental health, and community well-  
 To promote responsible business conduct and ethical investment practices, shaping a 

sustainability-  

 

Scope 

This policy applies to all university endowment funds, surpluses, reserves, cash management, and any 
 

 

Guiding Principles and Exclusion Criteria 

 Investment Exclusion 
 No direct investments in businesses primarily engaged in: 
a) Tobacco manufacture, distribution, or retail 
b) 

nuclear weapons) or civilian firearms 
c) Alcohol and gambling enterprises 
d) Coal, tar sands, or other fossil fuel-intensive sectors 
 No investments where University or trustee involvement could present conflicts of 

 
 Fixed Deposit Receipts (FDR) placements limited to nationalized banks; no 

commission-based investments or exposure to high-  

 

 ESG Integration 
 All direct and indirect investments are assessed on environmental, social, and governance 
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Equality, Diversity, and Inclusion (EDI) Policy for 
O.P. Jindal Global University (2024-2028)

1. Introduction
O.P. Jindal Global University (JGU) is dedicated to fostering a diverse, equitable, and inclusive environment that 
empowers all members of the university community. This policy establishes a structured and time-bound approach 
to integrating EDI principles into governance, recruitment, curriculum, campus culture, accessibility, and 
accountability.

2. Policy Objectives

3. Targeted Goals and Timeline

• Cultivating an Inclusive Community: Foster a culture of respect, belonging, and open dialogue where 
diversity is embraced.

• Equitable Access and Opportunities: Ensure fairness in recruitment, promotions, and academic 
advancement.

• Enriching Curriculum and Research: Integrate diverse perspectives in teaching and research to create a 
more inclusive knowledge base.

• Support for Underrepresented Groups: Strengthen initiatives that empower marginalized communities 
and promote social mobility.

• Continuous Improvement and Accountability: Establish a transparent, data-driven approach to assess
       and enhance EDI progress.

Focus Area

Governance & 
Leadership

Build a strong 
governance 
framework for 
EDI.

2024: Establish an EDI Committee. 2025: Appoint a Chief 
Diversity & Inclusion Officer, aligned with JGU’s Office of 
Student Life and Cultural Engagement. 2026: Develop and 
implement a university-wide EDI policy. 2027: Conduct an 
external review of governance effectiveness. 2028: Fully integrate 
EDI principles into JGU’s governance framework.

Inclusive 
Recruitment & 
Retention

Ensure diverse 
representation 
among faculty, 
staff, and 
students.

2024: Introduce unconscious bias training for hiring committees. 
2025: Launch targeted scholarships and mentorship programs 
such as Naveen Jindal Young Global Research Fellowship and 
need-based scholarships. 2026: Implement retention policies 
supporting diverse faculty and staff. 2027: Assess hiring and 
retention data for policy refinements. 2028: Strengthen 
international collaborations for diverse hiring.
Additional Initiatives: Establish a Diversity Fellowship Program 
to attract scholars from diverse socio-economic backgrounds.

Target Year-wise Goals



Reviewed in 2025  2 

 Purchase Office must monitor ESG outcomes and use their 
influence, including engagement and voting rights, to promote sustainable practices in all 
investments and procurement activities  

 Ongoing preference for funds and companies aligned with the UN Global Compact and 
positive human rights, labor, anti-  

 

 Impact and Positive Screening 
 Office of Sustainability, prioritizes investments with measurable environmental and social 

returns, focusing on climate solutions (renewable energy, energy efficiency), clean water, 
 

 Adoption of impact investments, like in circular economy and ecosystem restoration 
initiatives, aligning with ongoing campus projects like large-scale solar PV adoption, 

 

Investment Process and Oversight 

 
Finance, the Office of Sustainability, and the Office of Facilities Management, oversees 

 
  
 Portfolio proposals are reviewed and approved by senior governance before disbursement or 

 
 The Office of Sustainability collaborates throughout to ensure integration of sustainability 

targets and climate-  
 

Stakeholder Engagement and Transparency 

 Active engagement with investment partners, students, faculty, and the broader campus on 
 

 Open communication channels support learning and collaborative innovation around 
 

 

Divestment and Company Engagement 

 Periodic portfolio reviews identify assets inconsistent with University ESG standards or 
 

 Divestment from such assets proceeds judiciously, in phased and strategic manners 
minimizing financial disruption while maximizing  

 Engagement with investee companies to encourage improved practices precedes divestment 
 

 

Implementation, Audit, and Continuous Review 

 Implementation of sustainable investment practices is audited on a scheduled basis by 
respective offices like Office of Sustainability, Office of Facilities Management  

 Documentation of audit findings, compliance actions, and continuous improvement 
initiat  

 Policy reviewed annually or more frequently as needed to adapt to evolving standards, 
 

By enacting this policy, JGU reaffirms its commitment to fostering an inclusive, diverse, and equitable academic 
environment that aligns with global standards and QS Star accreditation benchmarks.

• The EDI Committee will oversee policy execution and ensure adherence to outlined initiatives.
• Regular stakeholder consultations will be conducted to refine and adapt strategies based on feedback.
• Annual reviews will assess policy effectiveness, with necessary revisions implemented as required.

4. Implementation and Review

Focus Area

Curriculum & 
Research

Embed diverse 
perspectives in 
academic 
programs and 
research.

2024: Conduct an EDI audit of academic programs. 2025: Train faculty 
in inclusive teaching methodologies. 2026: Introduce mandatory EDI 
awareness modules in collaboration with the Jindal Institute of 
Behavioural Sciences (JIBS). 2027: Promote interdisciplinary research 
on equity and inclusion. 2028: Ensure curriculum updates align with 
evolving EDI standards.
Additional Initiatives: Establish a Centre for Inclusive Education & 
Research to promote EDI-focused studies and policy 
recommendations.

Target Year-wise Goals

Campus 
Culture & 
Student 
Experience

Foster an 
inclusive and 
welcoming 
campus 
environment.

2024: Conduct a campus climate survey. 2025: Establish safe spaces 
and student support groups Gender Sensitization Committees and 
LGBTQ+ Support Networks. 2026: Organize an annual Diversity & 
Inclusion Week. 2027: Strengthen student-led initiatives on EDI. 2028: 
Implement mandatory EDI training for student organizations.
Additional Initiatives: Launch an EDI Ambassador Program, where 
students act as peer educators and advocates for inclusivity on 
campus.Collaborate with international universities for cultural 
exchange programs promoting diversity. 

Accessibility & 
Support 
Services

Ensure 
accessible 
infrastructure 
and student 
support 
services.

2024: Conduct an audit of campus and digital accessibility. 2025: 
Expand mental health support with culturally competent counsellors 
through JGU’s Counselling Centre. 2026: Develop financial aid 
programs for underprivileged students. 2027: Enhance physical and 
digital accessibility across campus. 2028: Establish an EDI resource 
centre for advocacy and guidance.
Additional Initiatives: Implement a Digital Inclusion Policy, ensuring 
all online resources meet accessibility standards for students with 
disabilities. Partner with leading assistive technology providers to 
enhance learning experiences for students with disabilities.

Monitoring, 
Evaluation & 
Accountability

Implement a 
data-driven 
approach for 
EDI progress 
assessment.

2024: Develop a framework for tracking EDI metrics. 2025: Publish an 
annual EDI report. 2026: Integrate EDI benchmarks into performance 
reviews. 2027: Conduct an external audit of EDI initiatives. 2028: 
Align EDI reporting with global best practices.
Additional Initiatives: Establish an EDI Awards & Recognition 
Program to celebrate departments and individuals championing 
inclusivity. Participate in global university diversity rankings to assess 
JGU’s standing in EDI initiatives.


