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Vice dean’s
MESSAGEMESSAGE

PROF. (DR.) ANIRBAN GANGULY

Over the last few years, JGU has gradually trans-
formed itself into a research-intensive institution, 
to make a worldwide impact and leave a strong 
footprint in the field of research. In this context, 
JGBS too is making a significant impact. We 
believe that breakthroughs by novel ideas and 
research have the propensity to make our lives 
better. Our responsibility is towards research that 
aids all spheres of industry and academia. 

The research conducted at JGBS is spread across 
multiple areas, ranging from humanitarian logis-
tics, Covid-19, financial markets, economic 
policies, knowledge management, healthcare, 
consumer behaviour, service marketing, logistics, 
innovation, supply chain management and 

artificial intelligence, to name a few. To dissemi-
nate the research conducted by the JGBS faculty 
members and its subsequent impact on the 
learning of students, practice of business, and 
society as a whole, OAII, with OFR, has decided to 
publish the inaugural issue of the 'Report on 
impact of intellectual contributions at JGBS’. At the 
Office of Research, we firmly believe that this 
report will not only highlight the intellectual 
contributions made by the faculty members in the 
year 2021, but will also showcase its societal 
impact. I will conclude by saying that the outcome 
of this report only affirms our vision of becoming a 
premier research institution in the country and 
subsequently at the global level creating positive 
and meaningful societal impact.

PROFESSOR & VICE DEAN (RESEARCH) 
JINDAL GLOBAL BUSINESS SCHOOL, JGU

Since its inception in 2010, Jindal Global Business 
School (JGBS) at O.P. Jindal Global (Institution of 
Eminence Deemed to Be University) (JGU), has 
gradually emerged as one of the top business 
schools in the country. One of the major drivers of 
this transformation has been a thriving research 
culture at JGBS, fostering a culture of excellence, 
and aiming to make a significant positive impact 
on its larger community. In the pursuit of our 
vision of being a "globally acclaimed business 
school developing transformative ideas and 
people", JGBS faculty members conduct topical, 
interdisciplinary, rigorous, and impactful aca-
demic research on a wide range of contemporary 
themes leading to publications in top-tier peer-
reviewed management journals.

The research at JGBS, emanating from seven 
departments and four interdisciplinary research 
centres, thrives on interdisciplinary collaboration 
drawing upon expertise from a variety of man-
agement domains. Additionally, our faculty 
members collaborate and innovate with top 
international scholars from across the globe 
including Australia, Europe, North America, and 
Asia, not only offering a global perspective in our 

For JGBS, this report is an inspiring testament to 
our community's fortitude during a rather 
turbulent time. It is truly inspiring that notwith-
standing the numerous challenges, JGBS faculty 
members, through cutting-edge and relevant 
research, have harnessed their intellectual forces 
to offer novel and robust insights and solutions to 
a variety of social, economic, and organisational 
challenges, thereby having a positive and signifi-
cant impact on our society.

With this inaugural issue of the JGBS Research 
Impact report, we celebrate the persistent pursuit 
of novel management know-how at JGBS and its 
far-reaching impact on the student community, 
industry, and the society at large. I would like to 
extend my unreserved gratitude to the members 
of the JGBS Office of Research (OFR) and the JGBS 
Office of Accreditation, IoE, and Impact (OAII), for 
their tireless efforts in preparing this report. 

research output, but also providing actionable 
insights to a diverse range of business and 
management challenges. 

DEAN’S
MESSAGEMESSAGE

PROF. (DR.) MAYANK DHAUNDIYAL
PROFESSOR & DEAN
JINDAL GLOBAL BUSINESS SCHOOL, JGU
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The Office of Accreditation, IoE & IMPACT (OAII) 
was established in June 2021, having following 
objectives:
1. To drive the accreditation processes at JGBS.

3. To prepare periodic impact reports of JGBS.

For achieving the set objectives, the office 
engages with key stakeholders within and 

2. To develop and maintain quarterly reports as 
per Institution of Eminence (IoE) norms.

outside the school through meaningful 
dialogues and discussions. The office is entrusted 
with the responsibility to assist the school in 
aligning itself with the accreditation-specific 
norms and processes. It suggests strategic 
measures to the school for realizing a mission-
aligned societal impact. It also develops the 
periodic impact reports of the various academic 
and allied functional offices. OAII also prepares 
and records the quarterly updates as per the IoE 
norms at the school level.
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JGBS, which came into existence in 2010, has 
grown in stature and is on its way to emerge as 
one of the premier B-Schools in the country. 
Conscious of the responsibility and accountabil-
ity that comes along with being part of an Insti-
tute of Eminence, JGBS strives to respond to the 
business world's dynamic needs by providing 

JGU, since its inception in 2009, has expanded its 
horizons to have under its aegis twelve schools 
ranging from law, public policy, international 
affairs, journalism and communication, and 
liberal arts and humanities, among others. It was 
ranked as one of the global top 50 universities 
under 50 years of age.¹ In recognition of its 
contribution and aspirations, JGU was granted 
the coveted Institution of Eminence (IoE) status in 
2019 by MHRD, India.²

relevant knowledge and skills to the community. 
The foundation for such a vision is its faculty 
members. JGBS is proud to count amongst its 105 
full-time faculty members, alumni from more 
than nine countries and top 200 universities. The 
alma mater of the faculty members include the 
University of Cambridge, the University of 
California, University of Melbourne, Technologi-
cal University Dublin, Auck-land University of 
Technology, ESSEC Business School at Paris, KROK 
University at Kiev, Pittsburgh State University, 
Singapore Management University, the Indian 
Institutes of Management (IIMs), and the Indian 
Institutes of Technology (IITs). Below is the 
discipline-wise breakup of the faculty members.

Understanding that a B-school needs to be a 
force of good in society, JGBS is committed to 

¹ https://www.qs.com/qs-university-rankings-top-50-under-50/
² https://ioe.ugc.ac.in/
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Ÿ Centre for Supply Chain and Logistics 
Management (CSCLM)

Ÿ Centre for Applied Marketing Research 
(CAMR)

creating a socially conscious institution that 
partners with its surrounding communities to 
build sustainable social ecosystems. Acquiring 
and disseminating local knowledge to promote 
high quality, high impact research that will 
support India's developmental needs and strate-
gies is an overarching goal for JGBS and JGU. To 
further these aspirations, JGBS has developed 
four dedicated research centres:
Ÿ Centre for Research in Emerging Economies 

(CREE) 

Ÿ Centre for Responsible Management (CRM)

These centres serve as intellectual hubs for inter-
disciplinary, high-impact theoretical and applied 
research and envision themselves as think tanks 
that develop novel approaches, create relevant 
frameworks, and promote awareness around social, 
environmental, and economic issues. JGBS also 
publishes a peer-reviewed business and manage-
ment journal – Jindal Journal of Business Research 
(JJBR). JJBR reflects rapidly developing manage-
ment research in emerging market economies 
(EMEs), particularly of Asia and their increasing 
global economic impact.³ It aims to address the 
fundamental problems of business management in 
a multidisciplinary framework and provide a 
platform for academicians and practitioners to 
interact and exchange their ideas in a structured 
manner With students academicians practitioners 
and policymakers in mind JJBR publishes original 
scholarly research articles case studies and book 
reviews to push existing frontiers of knowledge and 
facilitate the innovative application of various 
theories JJBR adopts a pluralistic methodology 
complemented by multidisciplinary conceptualiza-
tion and maintains high standards through rigorous 
blind review processes⁴

The focus on research ensures continuous invest-
ment in intellectual capital and has aided in devel-
oping new programs, curricula, and courses. JGBS 
currently offers five undergraduate programs along 
with Postgraduate and Doctoral programs. JGBS 
has collaborated with 'upGrad' and 'Coursera' to 
offer MBA in Digital Finance and Banking and MBA 
in Business Analytics, respectively. 

³ https://journals.sagepub.com/home/brj
⁴ https://us.sagepub.com/en-us/nam/journal/jindal-journal-business-research#aims-and-scope

JGBS's Vision
The vision of JGBS is "To be a globally acclaimed 
business school developing transformative ideas 
and people ".

JGBS's Mission 

 (i) Create impactful intellectual contributions.
 (ii) Impart interdisciplinary, experiential, and 

values-based education.  

Underpinning the JGBS mission are the four key 
attributes – the "4 Is" of Interdisciplinarity, 
Integrity, Innovation, and International/Global 
Perspective. 

a) Knowledge management: The school focuses 
on research in building and managing 
knowledge stocks. Research is conducted on 
emerging economies' business and eco-
nomic activities, including supply chain 
management, responsible business, and 
economic policies, among others. 

c) Innovation management: Faculty members 
research on topics related to new business 
models, new products and services adoption in 
the market including, innovation management 
concepts, theories of idea generation, selection, 
strategy formulation and implementation. 

JGBS has identified three mission-aligned areas 
of 'thought leadership':

In pursuit of its vision, JGBS will:  

 (iii)  Create future-ready professionals. 
 (iv)  Promote a global outlook. 

b) Emerging technologies: Research is con-
ducted on artificial intelligence, gamification, 
and social media platforms. 
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Impact, in general, can be defined as "an influ-
ence or benefit (realized or expected) from the 
results of research activity to the research com-
munity or to society at large." (Lima, Wood 2014). 
It can also be explicated as the contributions of 
and benefits to the scientific community (with 
the progression of knowledge) and to society 
(with practical consequences on the progression 
of knowledge). In business schools and academic 
institutions, the world over, there is a clamour for 
identifying and measuring the impact created by 
the organizations. It has become an important 
metric for accreditation and ranking agencies 
like AACSB⁵, EFMD⁶, QS⁷, and THE⁸. 

This report is an attempt to document how JGBS 
is creating a difference and achieving an impact 
through intellectual contributions in the calen-
dar year 2021. The Office of Research (OFR), 
headed by the Vice-Dean, plays a key role in 
implementing policies on research and building 
academic partnerships at the institution and 
program level. It oversees centres of excellence 
and provides a support system for faculty mem-
bers to enhance their intellectual contributions, 
thereby building the reputation of faculty 
members, JGBS, and the university, in academic 
circles and beyond. Therefore, the report would 
attempt to articulate how JGBS is creating a 
positive societal impact through its intellectual 
contributions comprising primarily of research 
publications, and executive training. 

While it is possible to debate the accuracy and 
objectivity of metrics and associated measures 
deployed to assess the impact of various school
level activities it is becoming desirable for educa-
tional institutions to adopt impactdriven strate-
gies to better align themselves with their respec-
tive mission statements This is an evolving 
approach that will slowly but surely gain momen-
tum and would attract more brainstorming For 
JGBS such an exploratory study could bring a 
greater awareness of the role of the research and 
its relation to other missiondriven activities The 
insights from this study can lead to stronger 
school branding and encourage a conversation 
among faculty members on how they can contrib-
ute meaningfully to the school's mission 
Furthermore such an attempt can have implica-
tions for strategic planning and help better 
explicate the added value its investments in 
scholarship provide to critical stakeholder groups

⁵ https://www.aacsb.edu/
⁶ https://www.efmdglobal.org/assessments/business-schools/bsis/
⁷ https://www.topuniversities.com/
⁸ https://www.timeshighereducation.com/

‘‘An Impact led strategy is gaining 
popularity among educational institutions 

across the globe, as most regulatory, 
accreditation and ranking bodies require 
them to demonstrate their existence as a 

force for good in society. In this 
connection, the unique framework 

developed by the OAII can assist schools 
in strategically planning their impactful 
engagement across functions, including 
research and academic affairs, to achieve 
desirable societal impact. For JGBS, this 
exploratory study has brought a greater 

awareness of the role of intellectual 
contributions and their relation to other 

mission-driven activities.’’

PROF. (DR.) GUNJAN MOHAN SHARMA
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⁵ https://www.aacsb.edu/
⁶ https://www.efmdglobal.org/assessments/business-schools/bsis/
⁷ https://www.topuniversities.com/
⁸ https://www.timeshighereducation.com/

‘‘An Impact led strategy is gaining 
popularity among educational institutions 

across the globe, as most regulatory, 
accreditation and ranking bodies require 
them to demonstrate their existence as a 

force for good in society. In this 
connection, the unique framework 

developed by the OAII can assist schools 
in strategically planning their impactful 
engagement across functions, including 
research and academic affairs, to achieve 
desirable societal impact. For JGBS, this 
exploratory study has brought a greater 

awareness of the role of intellectual 
contributions and their relation to other 

mission-driven activities.’’

PROF. (DR.) GUNJAN MOHAN SHARMA
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WHY DISCUSS 
IMPACT OF INTELLECTUAL 
CONTRIBUTIONS ?



The faculty at JGBS are encouraged and 
incentivised to publish in top-ranking journals. In 
the framework, an attempt has been made to 
capture the impact generated by the research 
publications in sync with the thought leadership 
and the key attributes present in JGBS's mission 
statement. JGBS has produced more than 300 
peer-reviewed publications in the last three years, 
many of them in the top listed journals. The 
research work of JGBS faculty members has been 
cited over 4500 times by scholars across the globe. 
In an effort to quantify the impact, we have 
decided to utilize the SJR h index count of the 

 journals.⁹  The ABDC and the AJG rating of the 
journals published in by the faculty members will 

Intellectual contributions are often understood 
as original works intended to advance the theory, 
practice, and/or teaching of business. These 
contributions are scholarly in so far as they are 
based on generally accepted academic research 
principles and are disseminated to appropriate 
audiences. Further, they have the potential to 
address issues of importance to society by aiding 
institutions' intellectual environment / ecosys-
tem much needed to uplift the local community. 
These interactions allow academia to grow at a 
consistent pace and to maintain an eminent 
stature. The framework developed at JGBS tries to 
capture the said impact through engagement 
activities since it is through thoughtful societal 
engagement that impactful intellectual contri-
butions emerge. The key engagement activities 
for producing impactful intellectual contribu-
tions at JGBS are – Publications, editorial and 
reviewer roles, workshops and training, and Ph.D. 
programs. No analysis of the impact created by 
intellectual contributions can be undertaken 
without a suitable quantitative metric, and the 
framework stipulates the metrics that JGBS has 
arrived at for ascertaining corresponding impact 
generated through the engagements.  

also be useful in benchmarking the data.¹⁰ The 
stakeholders that would stand to benefit would be 
primarily the faculty members and the academic 
community at large as it pushes the existing body 
of knowledge. Mapping research articles to 
Sustainable Development Goals (SDGs)¹¹ is used as 
the metric for creating new knowledge around 
social issues. As mentioned earlier, publications 
also serve to further JGBS's mission by achieving 
internationalization and bringing the dimension of 
interdisciplinarity. Co-authorship with individuals 
from different disciplines and regions outside India 
has been taken as key metrics for measuring it. 
Professors at the school also often serve as editors 
and reviewers for prestigious business journals. 
This is an acknowledgement by the academia of 
their expertise and their contribution to the 
domain. Such honours raise the prestige of the 
school and the university alike. We have included 
the list of journals where faculty members hold the 
editorial or reviewer roles as a corresponding 
metric for it. JGBS also has a doctoral program 
where 78 scholars, under the supervision of faculty 
members, pursue research in contemporary issues 
concerning business administration. The doctoral 
program serves to develop the research capabili-
ties of students. The metric for measuring this 
impact would be the number of doctoral students 
and the number of research articles published by 
them. Intellectual contributions, however, extend 
beyond research publications and the framework 
tries to capture how JGBS's other engagement 
activities affect the corporate and the governmen-
tal sectors and the society at large. JGBS regularly 
conducts workshops and training where partici-
pants from the business world take part and 
benefit from the expertise that faculty members 
have developed through their research over the 
years. Apart from building the competencies of the 
participants, it also brings in revenue to the school. 
In this regard, the number of people trained, and 
the revenue generated would be relevant metrics. 

⁹ The h index expresses the journal's number of articles (h) that have received at least h citations. It quantifies both journal scientific productivity and scientific impact. In 
addition, the h index corrects for the disproportionate weight of highly cited publications or publications that have not yet been cited.
(https://www.scimagojr.com/help.php).

¹¹ https://sdgs.un.org/goals

¹⁰ ABDC (Australian Business Deans Council) journal lists are accepted as credible by renowned B-Schools in India and world over. (https://abdc.edu.au/research/abdc-
journal-quality-list/); AJG (Academic Journal Guide) rankings was found to cover some eminent journals that were not necessarily included in ABDC rankings 
(https://charteredabs.org/academic-journal-guide-2021/).
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FRAMEWORK FOR 
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FUNCTION ENGAGEMENT 
ACTIVITY

CORRESPONDING 
IMPACT

METRIC TO 
CAPTURE IMPACT

ENGAGED & IMPACTED 
STAKEHOLDERS

Research

Publications

A. Pushing existing 
body of knowledge

No. of research articles 
published; 
Citations count (SCOPUS)

Academics outside JGBS, 
Faculty members

Quality of Journals (ABDC, 
AJG rating, SJR h 
index of journals)

B. Creating new 
knowledge around 
societal issues

Mapping research 
papers with SDGs

Society/Community/
 Environment

C. Interdisciplinarity

Co-authorship with 
individuals from 
different disciplines

Academics outside JGBS, 
Faculty members, .
Global research 
community

Break up of research 
portfolio by discipline

D. Internationalization
Co-authorship with 
individuals outside 
India

E. Solve/propose real life 
solutions to societal 
problems

Grants, Royalty, 
Case studies created

Industry, Society, 
Community

F. Enhanced reputation 
of the School; Giving 
back to the research 
community

List of journals where 
JGBS faculty members 
are on Editorial or 
Reviewer Boards

Academics outside JGBS, 
Faculty members, 
Research Community, 
JGU/JGBS

Editor and 
Reviewer 
Roles

G. Competency building; 
Revenue generated

Number of people 
trained, Amount 
Generated

Industry/Government/ 
Academic Fraternity 

Workshops and 
Trainings

H. Developing research 
capabilities of students

Number of students; 
No. of publications by 
doctoral students

Academics outside JGBS, 
Faculty membersPh.D. Program

*The framework for impactful engagement was developed by Prof. (Dr.) Gunjan Mohan Sharma, Prof. (Dr.) Vinayak A Drave, and Prof. (Dr.) Sushruth Ravish. 
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A. Pushing Existing Body of Knowledge

*Annexure I
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A major impact considered to be arising out of 
publications is pushing the existing body of 
knowledge. In the calendar year 2021, faculty 
members at JGBS have published 134 research 
articles.¹²  44% of the total publications for the 
period are in journals either A* or A ranked by 
ABDC.¹³ Additionally when AJG ratings of jour-
nals are taken as a metric there were significant 

representations across categories 1, 2 and 3. 
Another metric that was included was the SJR      
h-index of journals in which the faculty members 
had published.¹⁴ Almost 25% of the journals had 
SJR h-index between 101-200, and the rest had    
h-index under 100. Total citation count (SCOPUS) 
for these papers was 79.

¹² This information was self-reported by the faculty members.
¹³ The categorization was done on the basis of the information available at the ABDC website (https://abdc.edu.au/research/abdc-journal-quality-list/)
¹⁴ This data was obtained from the SCImago website (https://www.scimagojr.com/journalrank.php)

IMPACT OF INTELLECTUAL 
CONTRIBUTIONS
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As part of a conscious effort to be a force of good 
in society, research publications authored by 
JGBS faculty members, too focus on societal 
issues with publications successfully mapping 14 
SDGs.¹⁵ The SDGs of Industry, Innovation, and 

Infrastructure; Sustainable Cities and Communi-
ties; and Climate Action and Partnership to 
achieve the Goals featured prominently in these 
publications. 

 C. Interdisciplinarity

To maintain an interdisciplinary approach is a key 
ambition, part of JGBS mission statement as well. 
The visualization above highlights how JGBS 
faculty members imbibe it in their research, with 

62% of the overall publications arising out of 
collaborations from faculty members across 
disciplines and 63% of the publications had 
interdisciplinary focus areas.¹⁶ 
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¹⁵ This analysis was arrived at by the OFR team through evaluation of the publications.

  ¹⁶ The data for interdisciplinarity impact was collated by the OFR team by analysing the details of the collaborating authors 
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F. Giving Back to The Research Community

It is worth noting that 39 JGBS faculty members 
are serving on editorial and review boards of 87 
national and international journals. 13 faculty 
members out of these are working as contributing 

editors – an acknowledgement of their domain 
expertise. Faculty members across all disciplines 
have shared this recognition.²⁰

G.  Competency Building/Revenue Generated

In the calendar year 2021, Faculty members at 
JGBS have conducted 19 training programs for 
493 participants from five different organi-
zations on various themes, including Emotional 
intelligence, Finance, and Team Development, 
generating revenue of more than $25800.²¹ JGBS 

also earns royalty from the peer-reviewed 
business and management journal - Jindal 
Journal of Business Research (JJBR) that is pub-
lished in association with SAGE Publications, 
India. In the said period, an estimated $200 was 
accrued through this initiative.

39 13 87

NATIONAL  HYDROELECTRIC 
POWER CORPORATION

COMPTROLLER AND 
AUDITOR GENERAL OF INDIA 

HARYANA CIVIL 
SERVICES

POWER GRID 
CORPORATION OF INDIA

NUMBER 
OF PEOPLE 

TRAINED: 493 14152

166 99

35 NATIONAL ACADEMY OF CUSTOMS, 
INDIRECT TAXES & NARCOTICS

H. Developing Research Capabilities of Students and Faculty Members
JGBS has 78 Ph.D. students who already have 
publications under their belt and are on their way 
to achieving excellence in their research careers.  
The faculty members, too hone their research 

ideas by presenting at national and international 
conferences. In the calendar year 2021, owing to 
the COVID-19 pandemic, not many opportunities 
were available for such engagements.

²⁰ This information was self-reported by the faculty members.
²¹ This information was obtained from the office of JILDEE (Jindal Institute of Leadership Development and Executive Education).

23

D. Internationalization

Internationalization is a key impact that JGBS 
aims to create, and the research publications in 
the calendar year 2021 show how faculty 
members at JGBS have collaborated with 105 

scholars across the globe (from four different 
continents) in their research publications. 
Almost 37% of the total publications had at least 
one foreign co-author.¹⁷

e.  Solve/Propose real life solutions to societal problems
During the calendar year 2021, 3 case studies 
were published via internal and external 
collaboration by three faculty members. One of 
the case studies has been published at Harvard 
Business Publishing.¹⁸ The case study written on 
Walmart was written in collaboration with 
faculties from the University of Western Australia 
and the Indian School of Business. This, along 
with another case published at Emerald 
Emerging Markets Case Studies,  can be 
considered as the initial impetus and green 
shoots towards developing JGBS as an excellent 
case study development and teaching centre. 

The current level of case study output and 
teaching should be seen from the lens of the 
JGBS programmes and student strength 
perspective, which remains dominated by 
undergraduate BBA (Hons.), a programme that 
focuses more upon foundational courses and less 

Three faculties received royalties amounting to 
almost 2000 USD  during the said period.¹⁹ With an 
increase in the number of faculties and structured 
emphasis upon case study development, this 
figure is expected to rise further in the coming 
academic years. The school also intends to 
emphasize case studies at teaching material 
authored by its faculties during the internalization 
processes. Further, considering the university has 
now subscribed to the appropriate database for 
applying to various research grants, it is expected 
that in the coming years JGBS will also receive 
research grants and well the development of new 
modules and programmes.

on applied teaching methods. However, with the 
introduction of more specialized undergraduate 
and postgraduate programmes, requiring 
application-based orientation, the school is 
looking towards more case study publications. 

¹⁷ The data for metrics associated with internationalization was collated by the OFR team by analysing the details of the collaborating authors.
¹⁸ This information was self-reported by the faculty members.
¹⁹ The details regarding the amount of royalties received was self- reported by the faculty members.

*Numbers indicate collaborating faculty members from that particular region.
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Ÿ Annals of Operations Research
Ÿ Applied Economics

Ÿ Asia Pacific Journal of Marketing and Logistics
Ÿ Asia Pacific Journal of Information Systems

Ÿ Asia-Pacific Journal of Business Administration

Ÿ International Journal of Electronic Government 
Research

Ÿ International Journal of Technology Marketing

Ÿ International Journal of Logistics Systems and 
Management

Ÿ Benchmarking: An International Journal

Ÿ Health Marketing Quarterly

Ÿ Computers & Operations Research

Ÿ International Journal of Knowledge 
Management

Ÿ International Journal of Manpower

Ÿ International Journal of Production Economics

Ÿ FIIB Business Review

Ÿ Development and Learning in Organizations: 
An International Journal

Ÿ Asian Journal of Economics and Banking

Ÿ Industrial Marketing Management

Ÿ Frontiers in Environmental Science

Ÿ Journal of Organizational Effectiveness: People 
and Performance

Ÿ Journal of Global Information Management

Ÿ Knowledge and Process Management

Ÿ European Journal of Information Systems

Ÿ Management Research Review

Ÿ International Journal of Organizational Analysis

Ÿ Behaviour & Information Technology

Ÿ International Journal of Logistics Management

Ÿ Journal of Retailing and Consumer Services

Ÿ International Journal of Global Business and 
Competitiveness

Ÿ International Review of Finance

Ÿ Journal of Knowledge Management

Ÿ International Journal of Green Economics

Ÿ Business Strategy & Development

Ÿ Career Development International
Ÿ Business Strategy and the Environment

Ÿ International Journal of Bank Marketing

Ÿ Industrial Management & Data Systems

Ÿ EDSAI

Ÿ Global Journal of Flexible Systems Management

Ÿ Information Processing & Management

Ÿ International Journal of Emerging Markets

Ÿ International Journal of Information System 
Modeling and Design

Ÿ Finance India

Ÿ International Journal of Production Research

Ÿ International Review of Law, Computers & 
Technology

Ÿ Journal of Cleaner Production

Ÿ Journal of Consumer Marketing
Ÿ Journal of Enterprise Information Management

Ÿ International Journal of the Analytic Hierarchy 
Process

Ÿ Journal of Global Operations and Strategic 
Sourcing

Ÿ Journal of Computer Information Systems
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